The Destec Times — October 2026

October 2026

D=57=C

INSIDE THE
APPRENTICESHIP
JOURNEY

Every qualified tradesperson was once an apprentice,
learning the ropes, asking questions, building
confidence and gaining experience one job at a time.

MICHAEL MURCOTT
TRADESPE N | FORMER APPRENTICE

At Destec, we currently have the opportunity to see that
journey from three very different perspectives. Michael
has completed his four-year apprenticeship with Destec
and is now working as a qualified tradesperson, Liam is

heading through his fourth year and nearing the finish ‘ ‘ As a person lam
line, while Marcus is at the beginning of his journey as a proud of how far | have
first-year apprentice in our workshop, come, from a 16 year

old fresh out of school

We caught up with all three to hear what the to where | am now.” ,

apprenticeship experience is really like, from the
lessons and challenges along the way to the people
who have helped them, the skills they've developed and
what they're looking forward to next.
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MICHAEL MURCOTT

FIRST APPRENTICE TO FULLY QUALIFIED

Mty ourney with Dustec Began whan e mas |ust 16 years old, |oiwng the team as our wiry Nt sogewntios. Whist foliowed
was Tour years of hands-on learnng, new chalienges ang plenty of experence along the way.

At the eng of last yuar, Mcharl offioally completed hes apprenticestip and took the rest step in hie career a5 a fully guai®ed
racdesman mith Destec

We cought up with Michael 10 fook back on where it all egan, the lessons he leamed along the way, and what it Teels Fo 10 have
made the trarmstion from apprentios 1o tradesman

Whot mode you decide 1o become @ rrodesman in the first place? And why oFd you
choose Mechonicol Firter® School was not my thing | manted to do tomething hands
an and not be in class My doct tokl me that # | wantet to leawe sthoal, | noeded to get
an spprwmtionshio | alwiys esjoyed cary and mechanical woeek 50 Machanical Fittar
Soamed ke the Dest choice

How aVd you come 1o STEVT yOur apprenciceship with Destec? | initinly sTrted s o
Trades Assistant in the morkshop durng the Gaslal Derri build pernod, and after sodenyg
Tor & period of time | Commenied An ApprntcessNp.

What do yow resrember adout your very first day? My frst day was a 13hour day
and | was motieng on assisting the build of a corweyor | really ecjoyed it it wes a
fun cay, wiebed with

i On an ddaeenbly line, got sbraghn imta it

Whot was the harclest port of pouwr appranticuship? My st TAFE una, was &
computer-baced loarnkg, Word & Excol wihich = not my Strength, as a hanas-on
perzon t dkd stroggle with that unit

Whot's the worst jo yow gor ghven @5 o apeventioe? When | was working in Canning Vake |
hiad to wash down machnery that came back from Guaal Darr, & was pouring with rain, and
I raard & leniong hose, with =0 shester 8 was 3 memnorabile day

What's the Dest Jub you ot given as & apprentioe® Working O fmew e pimese, That & net
covered in Pibara dust and dirt.

Whaot's one tood you couloht't (lve sthout now” Grrcter & Nattie Gun

What's someoching you con do saw Ihat you remember Rooing SWficuls when you fivac
stortod? Beng sdie 10 read 2 manual and nterpret o crawing and be abte to undenstand
what } s reacing

Did you get the cppovtunity to work across dVffereat Jobs, eQuipment or
projects during yow appreaticesiip? Which experiance stonds out? Yes, |
have working across a few projoct, Gudal Darrl Poandand, Wiluna and twa
diffarent morkshogn, Goda Dartl stands oot as | was involved in the
comtraction and the aperators 1o & larger soalo

Whot s one mistowe you mode 05 an apprendice that you leomed
somathing vilwable from? To atavays bo careful and take your tme, there
was one ncident whan | was operating a foeklift to move & gearbas and it
Wik wirt andd ground was sippery and should have gors slower and dropped
e guarbox which chigped It Abways be very careful moveg things around
now

Who were some of the peuple who feiped yow voughout your
opprenticesiip? Chaelle Yas bean & great mentor for my sporenticedtsp.
And Andy although not a Mechanical Fitter, hm been a good person to ook
VD to N the workshon with s knowledge of the ndustry

Was there anyone whe povticalarly took you wnder thelr wing or towgivt yow something that hax stuck with you?
535 has been really good to iearn from in dfferent aspects outside Mechanical Ftting

Mow ol It feed whar you found out you hod officiolly compieted yow appvanticeship?” Was working in the workshop
on the Lathe at the teme, | found cot | was fully completod. | mas just proud of my accomplishment, ana hapoy the
effort woukl ba revwarded in a tradesman satary.

What's been the biggest AW bwing ar app: fcw ond being o qualified trodesman? As a4 tradessan
you carv't make mistake, poil Bave no excuses stymore

What are you most proud of when you ik bock over your apprenticeship? Started Gudal Darri from construction 1o
demabilisation, to have seen the whole joumay of the site. Also as a parson |am proud of how far | have come, from a
16 year old frash out of schoot 1o whare | am naw

If yow cowld po back and talk to yaurself on your first doy whot wosld you tell yourseldf? Dant be doing all thoss
crozy hours o quickty, started & a Traces Assistarn on 12 hour days, sometime 7 days 2 weet dorng the construction
You need to batance you job and your life,

Where wowld pou like your 7ode £O tnke you Over the next few yeors? | would Like to davelop now skils, koop Warneng
1 1hare is potertial now areas of gells, ar potantial Training in Wadarshin

What advicr would yow give our cavrent morkshop apprentice, whe s now about 12 montfie inte e own jouwrney”
Make sure that Crarlie 15 always fed on time.
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LIAM BURKHARDT

4TH YEAR APPRENTICE

Llam joneet Destec in 2003 os o Srat ywar apponetos and i now hescing nto the fourth year of fes spprenticesttn Priman iy Gasesd
on Ste, Uam started his jourmey at Gudal Oard mise site betore mowng 16 the T4 Wiluna Fraject.

Wo Grughe up with Lam to 2ear 20out tis apprerticeship eapenisnce so tar; (e on sEr and what he's Imvmsd along the wey

Yow've just started your fourth year how does it feel knowing you're gecting
close to completing your apgventicesip? it foels really rewarding knowing |
nave put in the work and effort into sticking with my trade throughout the last 2
yours | feal vary proud of myself.

Locking bock to your first peey, how much do you feel you've developed since
then? | fodl 35 though 1he Dgest change | have noTiced aver The yeers, is e
conlidenca | have dovelopod in my trade stills. Looking Dack 10 whars | Digen, |
can roally appreciste bow mudh | San't keow e how much | il den't row
when It comes 10 machunical fitting, 11's such a broad trade

What huas bean the bigpest thing you've learmed daving your appranticeship
20 far? One of the most ysabie leaons | Dedove Fus earmt is that sything
cnn be foond There ware many breas throughout the ywers whees | win 10078
conyincod we coukd not achieve what we st out to achieve and 100% of the

Ume | weds proven wiong

What shill or area of your trade do you feel most confident bn now? | beleyve
the fixteg skil | feel most confident i now that | am in my 4th yesar & fault
frdrg. Loarning the trade on the production side of the industry, | sm
sbjected to fault finding on an amost dally Damis | feel as though as my
understanding of the machines | work on Increases, so does my understanding
in geneal fault-finding process

What hos been the most ohallenging pave of your appventicesids? My most
challangrg part of my trade was definikoly my tirst year specifically the Nirst &
months. A combination of Teedng lice | had no idea what | was doing and
astarnal clrcumstances outsicn of my week life mace = a very chalinging year
1'm vy pooud of mysel Tor pusiing through it

13 there @ particuder Jod, proywct or eaperience INO! has tought you the mast”
The jots that taugst me the mast wous haew bees sordong Cioady with Charde o
the warkahop under the supervision of Andy, The tectnicsl mperence | ganed
ety Roing tre soreens Tor GodsrDartt as well as the gukdanoe and sippart of the
worEhop aliowed me 10 Cultivare valuabie shi

Who oz helped or inflrenced you the mest threughiow year apprenticeriin?

| Ravoe had the priviege of 2aving mary tradespecle menor me throughost my
pprenticesnip. Some of the most influence | have receved throug!
PEREAECRIND wiut Salinitely D from Justin Anpeding and Woody who Yave
Datowtd Shape me il e filter | dm tedey. | moukd alis She 10 mentun St
Taytar for kespeng me in Live throoghost sy spprentceship and gvng me some
much needed SEpOrioenpective at thmem

What's tove tool you cosfde’t e mithaut new? Harcs domn the o toal |
cannat fve wrhout s L30mm steel rede | wae tes Soai for simost seery single
fAtring [ob £ do ana wish | made X 2 habt earber on In wty trade a5 & would of
sareed Me 3 0T 6F wards 00k 10 the Tool store when | was guessng tooling sies

Whor arw you mast losking forwurd fo obout Secoming @ gquatifed
crodesmen® What | am looking forward to most about being quadfied s the
220ed resporei bty and 0pOTTEN Ky that inherently comes with the role. It B 2
SIN O SMITY MOMENT AN 1AM very Sacited for the crallonge

WHOT eufWwWion svisettf you S £ 00 seymentice mhs & only in Dhel Sest pear?

¥ | couldd e ore it of advice 1o SSeeone Shartng Thir el yoar & mould be 1
embrace mistaioos aced take the time to leam from them it anly gt seer an s
the bagioning mistakes wil be made moee often than not 55 dorr't be 100 hard on
poursel! because no ore i cgiecting pecfection
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MARCUS SUCUR

1ST YEAR APPRENTICE

Marcus joned Destec in October 2025 and & Now DIOAN NG Lo haad L0 the second year of his appronticeship

Bsed in ur Workshop, NMarcus e soent hig first year Dodkbg his stily, ganiog nands-on axpirience and learmg from 1he 1eam
Moune tem

We cougiit up mith Marcus to fear hos Ris first year has gone, whatt 52" enjoyed most and what he's looking formard to as he heads
1o s twa

You've now beon with Destec for avound 12 manths - how bas yoor first year
Geen? Good, | have learnt a lot already | have wocked with good peopile, such as
Charlie who s 3 good role model, he is always positive, he takes time to explain
bt over explain which what you teed whan you are learning and is a good bicke

What made you decida 1o stavt an aporenticeship in yoor trode?

1 did not want to RO to urd, and my parent sald @ | waan't going to go o uny, |
needed to get an apprenticeship, As | really enjoyed working on mecharecal stuff,
ke cars | fedt @ Mechanical Fittar apprenticeship was the best patn

Whar were you expecting when you firse starred, and has the reality been
diWfferant? DicinT know what 10 aepect 50 the reakty has been different but has
Detan & viry pORitive eapirienca

What's the biggest thing you've [armesd in yowr first year? Rebuilding » PG
Cone Crusher with Ronnie, mes o good lawring experience

Whot job or skiY hove you enjoyed leovming the most so far? Really enjoy
working on gearboses, you have 10 pay attantion, it is a puzzie you noed to
work out how it all works togather and very fewseding whafn you undherstend i
andg figure It out

Whot's been the most chollenging pavt of your apgyenciceship” Waking up
earty

Wha dr the twaw hos heiped you along the way?
Eveyyone v the workshop has been great, Oharle and
Rocrethe Parve Dan) oSt hends on mith me 5ol

O there aoything you can do tonfidently now that you
Woetan't Aave Enoun where t0 (2orT with 12 monehs ago®
Secting tre Bachlash an e HPS Cane Crusher

What ary you locting formery ta lMarmng or ochreving ower
the nest 12 months? Gong back 10 TAFE for the face-to-£ace
Lese WOrk realy oojoped the 2 Doocks | have done 50 M,
stpying the earring

After your fiar yedy, what odwios would you gve fo
sumeone thinking abost smvting on apgrentroeshp” it = o
Areat esperience, Dut it is mportam o Amays lister, take
your Gime, and dearn from the esperwnces, mstahel and
essoms of others.

Trrww iopranticin, thios @ffarant slages, sl plaety WL aleact

From Michaed ining Destoc ot just 16 and Roing o0 to Decome our Tl apprenice fraduato and & Tuly ualifed tradesman, 1o
Liam heathing o bos fusrth pesr and Narcus preparing £ begin year tao, mach of thar § wyn ts been difforest

Along Thwt wivy, thay e Baindd Basds 0N @eperiero, lewmed Mrom T oo ople wroued T end COntioumsd 10 Sewioe Dot the
2hits and confidence i the trade. Thetr stores s a0 3 reflacton of tme tme, toowdedge md sppart proviced by the
radespeopie, yopervisors and teams who have worked sangside tham INCUEhou thel apprenticoships

We're prood to hawe played x part o each of ther jowrneys ond to 36 0Ur MpErEntices comunue 1o leam, deveiop and take the
NEst LLeps i har Caroers.

LIENT=C
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Simon Orazi

LOGISTICS & ASSET MANAGER

SImon 15 Destec’s Logstes & Asset Manage!
M

an important rale in keegping our projocts
cdinating fresght

MIDNS AN, Frofm C

and Major eouipeme
7 and man

the equigment and

resources they reed, where and wiven they need them

SINGO BONES mors than § (ecade Of sxperience

lant, equipment, log and assel
ground sparning fleet

ations and

ent, with a
cTm

1 ytilisation, maintenance

anal Impeavement

What’s something your workmates might be surprised to learn about you?

| am the second youngest of five kids, technically one of my older siblings is my twin sister who is 11 minutes older than me. | do usually get asked if we are identical,
given | am not a 5ft 2 female, | don’t believe so. | am married and a father of three boys ranging from 10 to 20yrs old with the oldest currently completing an
apprenticeship as an electrician.

If you could travel anywhere tomorrow, where would you go?

At the time of writing this, Melbourne for the Grand Final. Otherwise, I’d be back in Italy tomorrow, enjoying the food, the culture and a few good wines. | really
enjoy travelling and experiencing different places, although travelling with the kids does mean that no matter where you are in the world, there’s a good chance
someone will be ordering nuggets, cheeseburgers and chips.

What’s the best piece of advice you’ve ever been given?

Don’t spend too much time worrying about things you can’t control. All you can do is control how you react to the situation and how you treat the people around
you. Do your best, keep things in perspective, and don’t let the little things get to you.
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FITTER - WORKSHOP

Charlie's consistently positive
influence within the team is evident
every day. He is always willing

to provide support and guidance

to the younger fitters, sharing his
knowledge and experience and
helping them build their skills

and confidence.

In particular, Charlie has taken an
active role in mentoring Marcus
through his apprenticeship,
supporting his development in
the workshop and taking the time
to pass on practical knovdedge
and expenence,

=~ Nominated by Andrew Flowers

THANK YOU FOR YOUR CONTRIBUT
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Safety Focus: Hazard and Near Miss Awareness
See Something? Say Something!

Over the past few months, we have seen a noticeable drop in the number of hazards and near
misses being reported across the business. While fewer reports might sound like a good thing,
reporting is an important part of identifying risks before they result in an injury or serious
incident.

A hazard can be something as simple as material on a walkway, damaged guarding, loose cables
or an unsafe condition. A near miss is a close call where something has happened, but
fortunately no one was hurt. Both give us an opportunity to act before something more serious

occurs.

We encourage everyone to keep an eye on their surroundings and speak up when something
doesn’t look right. If you see a hazard or experience a near miss, make the area safe where you
can, report it through the appropriate channel and let your supervisor know.

Every report helps us identify trends, fix problems and prevent the same thing from happening
again.

Small observations can make a big difference. See it. Make it safe. Report it. Learn from it.
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Hazard and near miss reporting has dropped significantly
over the past few months.

Help us turn this around — report what you see.
HAZARDS AND NEAR MISSES CAN LEAD TO (] wazaro

SERIOUS INCIDENTS. B near miss
HAZARD NEAR MISS
A situation, condition or object with A close call where something
the potential to cause harm, happened, but no one was hurl.
Nothing has happened yet.

BELOW ARE SOME EXAMPLES

Hazards and near misses can happen anywhere, al any time.

\  MACHNE WiTH DAMAGED
J SAFETY GUARDING

2=0 |

FRANNA ALL-TERRAIN CRANE f \  LOOSE BLACK CABLES
LIFTING A LOAD WITH RGGER /(N GROUND

2
REPOR

TELL YOUR Su
OR THE R
CHANNELS

AND N
T HAPPENING AGAI

SAFER A STRONGER
WORKPLACES TEAM
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Mental Health Month
Mental Health * 2

Australia

MENTAL HEALTH MONTH

OGETHER WE THRIVE!

October 2026 <

qﬂf%*

Mental Health Month is held in October each year, with World Mental Health Day taking place
on 10 October.

This is an important moment to raise awareness of mental health, reduce stigma and encourage
people to seek support when they need it.

It’s also an opportunity to pause, check in with ourselves and those around us, and reflect on
how we can look after our own mental health and wellbeing.

Mental Health Australia, the national peak body for the mental health sector, coordinates the

national Mental Health Month campaign. This year’s theme is Together We Thrive.

Whether at home, at work, at school, in the community or online, this Mental Health Month
we're encouraging everyone to start conversations, share their stories and strengthen the
connections that help us thrive.

Please note that while Mental Health Australia lead the Australian campaign, the official 2026
World Mental Health Day theme is set by the World Federation for Mental Health. This year the
global theme is Lived Experiences Heard: Real Voices, Real Change.
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PEOPLE AND
CULTURE
CORNER

How to Apply for Leave

69 employmenthero

o Click the Time meru Unaer Leave, dici the o From hane you wil be able
My Lowwn swbimeny 00 view e bvree Lalances
@ - ot Lo
B e 0 torn
B ™~ Wy L
[ —
O 1w » Toas Lusw
U eer 4 e e LA TH e
Liwvw Setirge
S e Lo DI e

-

o To make & Leave Request, click the + Add leave request button

My Covve Pejeeste

o Comphete 1w lofowing Thlds G Feview your leave balance information
The o atw we oo i ol undate bamoml G0 4 v fow . 1 S S

B o ciern 5
B ham

]
6 *  Propoted Perveriyg Beberon |ad Saaaidie e e e tae s

o Chck the Submsit bution
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Employee Hero- Requesting PPE

69 employment hero

Is your PPE worn, or
in need of replacement?

You can opply %
online and in 1

w PPE via Employment Hero

On the Employment Hero App On the Employment Hero
Follow the shaps belkow 10 st your PPE ecrsest Desktop Platform
Foliow the steps Detow 10 subanit your PRE tequest
LR
o Log into the EH App Log into the EH
on your phong Flatfom on your 8 NG e
COMPUIRT
b
On the bottom of On the left-hand Q revs
thewreencicken o = | B menu select Prgr—
the Work kKon e e - Compliance and B Py
then the submenu
Forms 0 complacce v
o
Atthe top of the 5
scroen soroll [eft  tek  Dimes @ are STRe
and click on Farmm
Forms, . Mo
o Seloct Existing  Forms Select Destec New Employee
Employee PPE Existing Employee PPE Order Form
Request and click Submit
@ Casvng Bvgbines FFE Rapna Fi
: 3 Destio: New Empioyes Eesting s
Follow the steps . ,
and complete all Hnplopes

\7/

required areas -
L k

e Suberit Lo your
'M;\aae« o ey Subimit 10 your manages for review m
b i and approval
Once approved ths
o wil be forward to HR e Once aaprmd this will be .!orwavd !
for ordering and to MR for cedéring and distribution V
-~
distribution 4N ~

Need help?

| your have sty 58

o Follow the steps and complate -
o required arpas. P '

es subenitting vour request, pleas
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Better Health Co.

About Better Health Coaching

The Better Health Coaching Service is a health coaching program for Destec Employees. When
you sign up, you get access to up to 10 x 30-minute phone appointments with a tertiary

qualified health coach.

Your health coach can help you:
e Drink less alcohol.
e Fuel your body with healthy food.
e Move your body in enjoyable ways.

e Use mindfulness to manage stress better.
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e Improve your sleep routine.

e Quit smoking.

e Build social connections with family and friends.

* Manage your health conditions like diabetes, heart disease, or cancer.
How to register

Getting started is as simple as registering your details on the sign up page, or if you’d prefer, you
can call and speak with them directly on 1300 822 953.

You do not need a referral from a GP or health professional to join and there are no waitlists.

Once you have registered online, the Better Health team will be in touch to get you started. This
service has been designed to fit in with your everyday routine. Coaching appointments are
available from 9am until 9pm Australian Western Standard Time (AWST).

1 - Your First Appointment

Your first
" appointment

While participating in the program, you will have up to 10
one on-one appointments with your health coach. These
will be phone calls and are usually 30 minutes long.

During your first phone appointment, you'll spend time
talking with your health coach about how the Better
Health Coaching Service works and what your health and
wellbeing goals are right now. Your coach will also find
out more about you, including:

* The food you usually eat and how much exercise you do.

* Your usual sleep routine and stress levels.

* Whether you smoke or drink alcohol regularly.

* Any medical conditions you may have and any
medications you take.
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2 - Your Follow Up Appointments

In your follow-up appointments, you and your coach will:

* Work together to set health goals you want to work on.
* Talk about ways to achieve those goals.

Your 10th appointment with your coach will be your final
call in the Better Health Coaching Service. During this
appointment, your coach will:

* Reflect on the health changes you've made since starting
the program.

* Discuss the support you might need after the program
ends to maintain your healthy habits.

3 - Greg's journey in Better Health Coaching Service

Greg's

journey

in Better Health
Coaching Service
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2026-09-21 Destec Memo Site Employee Christmas and New Years

Bonus Program

Destec Memorandum

To: All site-based employees Date: 21* September 2026
CC: From. Steve Wyatt
Re: Christmas and New Year Bonus Program 2026/2027

Hello Team,

In appreciation of employees who are required to work over the festive period, and in
acknowledgment of the hardship faced by some when being away from family and friends,
Destec is offering a bonus program for full time and casual site-based employees who meet

certain criteria.

Employees who are rostered to work over the Christmas and/or New Year’s period and who
work their full rostered swing (including 14/7, 8/6 and 7/7 rosters) will be eligible for the
following:

e A one-off bonus payment of $750 (subject to tax) for working their full swing which
includes working on the 25th of December 2026.

e A one-off bonus payment of $750 (subject to tax) for working their full swing which
includes working on the 1st of January 2027.

e A one-off bonus payment of $1500 (subject to tax) for working their full swing which
includes working on both Christmas and New Year’s Day.
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For clarity, if an employee does not work their full rostered swing, they will not be eligible for
any payment.

Working a full roster means working each and every day of the (normal) rostered swing. If an
employee is requested to work over this time but would not normally be rostered to work, they
will be eligible for the payment providing they work each and every day they have committed to
work.

An employee has not worked a full swing if they:

e Did not fly-in or out on their scheduled flight (unless the reason was due to a change by
the airline or Destec);

e Took any time off during the swing, including time off as annual leave, sick leave or
unpaid leave; and/or

e \Were late to work or left work early on any day during their swing.

For clarity, if an employee does not work their full rostered swing, they will not be eligible for
any payment. No partial bonus payments will be made.

For those employees who are eligible for a bonus payment it will be made within two pay run
cycles after completion of their full swing.

If you have any questions or concerns in relation to this matter, please contact HR on
human.resources@destec.net.au.
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Drew Brysse - Fixed Plant Operator - Wiluna

We welcome Drew, who joins us as a Fixed Plant Operator, commencing on the 30th of
September at Wiluna. With more than 15 years of experience across mining, mineral
processing, port operations and heavy industry, Drew brings extensive experience in crushing
circuits, process plant operations, mobile plant and control systems.

His background includes gold, nickel and iron ore operations, along with previous leadership
experience supervising large-scale stockyard operations.

With a strong focus on safety, teamwork and operational efficiency, Drew brings a wealth of
practical industry experience to the Destec team.
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We are committed to fostering a safe, caring, high-performing, and inclusive workplace where
diversity is celebrated, employees are valued, and overall wellbeing and professional growth
are prioritised.

WILUNA - VACANCIES

We currently are seeking the below to assist in supporting for our Wiluna Operations:
e Mechanical Fitter (2&1)
e Electrician (2&1)

e Fixed Plant Operator (2&1)

REFER SOMEONE. GET REWARDED.
Some of our best people come through recommendations from our own team.

Under Destec’s Employee Referral Program, eligible employee referrals can receive up to
$5,000, with payments made at key milestones as the referred employee progresses through
their employment.

So, if you know someone with the right skills, attitude and experience, send them our way!
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MOVEMBER"

2 ARE YOu
PARTICIPATINGIN

MOVEMBER?

WOULD YOU LIKE TO BE
FEATURED IN OUR NEWSLETTER?

Share your Movember journey and help
get some exposure for your cause!

7\
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Destec Social Media

We're excited to share that we're ramping up our activity on the company LinkedIn page, and
we encourage all employees to follow us!

Following our page is a quick and easy way to stay updated on:

e Company News and Milestones: Be the first to know about major achievements and
important announcements

e Culture and People: Get a look at internal events, team achievements, and the great
people who make our company successful.

Click here to follow the page: https://www.linkedin.com/company/desteccontracting

Let's connect!
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D=S7=C
October 2026

Service Anniversaries

Catherine Lewis Jason Hanmer
4 Years 2 Years

Marcus Sucur lan Carmichael
1 Year 6 Months

Congratulations on reaching another employment milestone! Thank you for your dedication,

hard work, and the positive impact you continue to make. Here's to another successful year

with the team.
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GOWTHAMAN
NATHAMUN

Happy Birthday to all our team members celebrating their birthday in October!

We hope you have a fantastic day and get the chance to celebrate with family and friends.

Wishing you all a great year ahead from everyone at Destec! &= -
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Thank you to Trisha, David and Gowthaman for taking the time to engage with our teams and

lead important conversations in support of R U OK? Day across Wiluna, Gudai Darri and Bibra
Lake.

Meaningful conversations matter every day. R U OK? Day is an important reminder that
checking in and starting a conversation can happen any day of the year.
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